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1) Certificate or Degree Requirement 

 
Current Situation or Requirement 
The current guidelines require teachers to hold a minimum of a certifi cate or 
degree in the specialty. 
 
The Problem 
In the allied health field full-time professionals who have worked for several years 
and who spend over 2000 hours per year working in the occupation cannot be 
approved to teach because they do not have a degree or certificate.  Many 
professionals in the medical billing, pharmacy, clinical and technician fields have 
achieved a high level of experience and are uniquely qualified to teach, but are not 
approved under the current guidelines. 

 
Proposal 
MAPCS proposes that the guidelines be modified to allow experience in a related 
business or allied health occupation to substitute for a certificate or degree 
requirement. We believe that professionals with the equivalent of three yearÕs full-
time occupational experience should meet the training requirement.  
 
The Rationale  
A person working full -time with this level of experience is more qualified to teach 
than a student who receives a certificate after taking an online course or instructor-led 
course with only100-600 hours of instruction. Plus accrediting organizations 
(ASSSCT, ACICS, etc.) do not require anymore than three years of experience, 
regardless of educational level achieved. 

 
2) Certificatio n 

 
Current Situation or Requirement 
The current guidelines require teachers to hold a minimum of a certifi cate or 
degree in the specialty. 
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The Problem 
The DOE requires that an allied health professional receive a certificate from a 
school.  However, many allied health professionals receive certification or 
registration from nationally recognized institutions, which can confirm 
competency. 
 
Proposal 
MAPCS proposes that the DOE accept certification or registration by national 
certifying agencies as proof of an individual's competency in a field rather than 
require a minimum of a school certificate.  
 
The Rationale  
These national agencies are better prepared to assess individual's competency. 
These groups use professionals from their fields of expertise to set acceptable 
criteria. 
 

3) Occupational Experience After Trainin g 
 
Current Situation or Requirement 
The current guidelines require that teachers acquire occupational experience 
after training. 

 
The Problem 
Allied health professionals who have worked for many years in the field and 
then choose to further their education and obtain a certificate cannot teach, but 
someone with limited experience and a recently obtained certificate can teach.   
 
For example, a person who has a high school diploma and who has completed 
a medical billing certifi cate course and then worked for five years in the field 
can teach.  Yet a professional who has worked full -time for three or more years 
and who has then obtained a certificate cannot be approved to teach until 
he/she spends additional time working in the field. 
 
Proposal 
MAPCS proposes that the DOE eliminate the requirement to obtain 
occupational experience after training for those professionals who have already 
obtained the necessary experience needed to teach. 
 
The Rationale  
There is no evidence to support the view that additional experience for those who 
have worked for many years in the field would impact the quality of instruction.   
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Occupational experience obtained prior to training should be considered sufficient to 
qualify a professional to teach in the allied health field. 
 

4) Teacher Approval Per School Vs. Course 
 
Current Situation or Requirement 
The current guidelines require that teachers be approved at each school. 
 
The Problem 
Many schools operate multiple campuses.  Yet, the schools are not given the 
flexibility to move faculty from one location to another without undertaking the 
rigorous procedure of having that teacher approved to teach the very same course at 
another location. 
 
Moreover, teachers approved at one school may want to teach the same course at 
another school, but cannot under the current guidelines. 
 
Proposal 
MAPCS proposes that the DOE eliminate the requirement for teachers to be approved 
at each school. If a teacher is approved to teach courses in one Massachusetts school 
they should not need to go through another formal and comprehensive approval by 
DOE to teach the same courses in another school or location. 

 
The Rationale  
The DOE, the schools and the teachers will save the taxpayerÕs money by eliminating 
this redundant approval process. 
 

5) Reciprocity for Teachers from Other States and Countries 
 

Current Situation or Requirement 
The current guidelines require teachers to hold a minimum of a certifi cate or degree in 
a specialty. 

 
The Problem 
Medical doctors from other states or countries are approved regardless of whether 
they are currently licensed in this state, in another state, or another country as long as 
they meet the requirements set forth by the D.O.E. 
 
Proposal 
MAPCS proposes that all professionals such as pharmacists, nurses, therapists, 
technicians, etc. who are not licensed in this state but who otherwise have been 
licensed, certified, or registered in another state or country meet DOE's published 
guidelines be approved. 
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Rationale 
Most pharmacists now go to school for six years and others who graduated in the past 
have 4-5 years of education.  Nurses and other professionals go to school for at least 
two years and often four or more years.  If we can get medical assistants approved to 
teach many of the same courses doctors and nurses can teach it seems that medical 
personnel from any state or country should be approved as teachers even if they have 
not met the criteria in Massachusetts to be licensed, certified, or otherwise recognized 
in this state without the need of a reciprocity agreement in place. 
 

Note:  MAPCS believes that if a teacher meets any  
of the criteria set out in the first five proposals,  
he or she should be approved to teach. 

 
6) Administ ration of Guidelines 

 
Current Situation or Requirement 
The DOE Guidelines for Teacher Qualifications that became effective on January 1, 
2005 state that, Òthere may be exceptions to these requirementsÓ. 
 
The Problem 
MAPCS members appreciate the DOEÕs effort to establish guidelines for teacher 
qualifications in order to ensure that students are learning from qualifi ed and 
competent teachers.   
 
However, there are allied health professionals whose breath of experience and 
knowledge make them exceptional teacher candidates, but who are not approved to 
teach because they do meet the current requirements.   

 
Proposal 
MAPCS members request that DOE be more flexible in administering the guidelines 
and to work with schools so that they can hire the most qualified faculty.   

 
The Rationale  
It is in the best interest of the private career school to retain qualified, capable faculty.  
The schools have the expertise to hire qualified teachers in their respective fields and 
should be allowed to make the decision on who should be hired.  Plus, their 
continuation as a school is based primarily on their teacherÕs reputations. 
 
However, not every potential teacher will be able to meet the strict guidelines.  
Exceptions for experience and a demonstrated knowledge in the given field should be 
given consideration during the teacher approval process. 
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7) Proof of Trade Letter 
 
Current Situation or Requirement 
The guidelines require that schools obtain a Òproof of tradeÓ letter from current or past 
employers.  The letter must be printed on official stationary and provide details on 
dates worked, duties, and job performance. 
 
The Problem 
In today litigious world, many firms have developed policies that prohibit human 
resource departments from providing this kind of information.  Often, they will only 
provide the dates for which an employee worked.  They will not provide information 
pertaining to job performance and/or duties.  Plus, many supervisors have retired or 
are not available to write a proof of trade letter.  Even if they can be located they may 
not have access to offic ial stationary. 

 
Proposal 
MAPCS members request that DOE eliminate or modify the requirements in the 
Òproof of tradeÓ letter for teacher approval. 
 
Rationale 
It is very difficult i f not impossible to get organizations, for their own legal reasons, to 
provide information other than job titles and dates of service. 

 
8) School Input into Proposed Guidelines 

 
Current Situation or Requirement 
The Guidelines for Teacher Qualifications were revised and became effective on 
January 1, 2005. 
 
The Problem 
Once the new guidelines became effective schools discovered that some of their 
qualified and most respected teachers would no longer be approved to teach.   
 
Proposal 
MAPCS respectfully requests that DOE allow those affected by the new guidelines to 
provide input into their development. 

 
The Rationale  
If schools had been involved in and had input into the development of the new 
guidelines, some of the problems being experienced today could have been prevented. 
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Respectfully submitted by the MAPCS Allied Health Task Force 
 
Wade Charlton     Robert Maher 
Everest Institute     Health Care Training Services  

 
Don Harris     Stan Rome   
Lincoln Institute     Health Training Center 

 
 

 
 

 


